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Criminal Justice

The rise of the internet and social media use in the world has resulted in substantial
workplace issues. Employees have a right to freedom of speech and thus can express it through
social media sites such as Facebook. However, employers also have guidelines and policies that
control employees' use of social networking and sites; the first amendment protections online
also protect the workers using social media. In this situation, the employer can discipline the
officer for posting negative comments concerning the department's COVID 19 policies on his
personal Facebook page. Francis & Wagner (2018) stated that the employer could offer a
protective suspension to the employee to perform internal investigations of an issue and
anticipate disciplinary actions. Therefore, since the police officer had posted negative comments
about the department's coronavirus policies, the employer will have to suspend the officer for
more investigations to realize their motive. Also, the suspension is to certify that the

department's interest is not damaged.

One aspect in the reading that is of particular interest is the first amendment of the United
States constitution. The amendment states that "the congress cannot make any law relating to the
creation of religion, or barring the unrestricted practice therefrom; or shifting the talking liberty
or that of the media or the freedom of individuals nonviolently to gather as well as request the
administration for a compensation of complaints" (Hudson, 2017). The point is salient because
social media posts can threaten the employer, and employees can also be suspended or fired
because of their posts. The first amendment protects people against the administration invading
their rights to freedom of expression and speech; therefore, the private employers and other

employees at will can be fired despite not being illegal. This aspect is essential for all employees




to grasp because they will recognize the benefits of realizing what is illegal and lawful on social

media and the employer's social media rules.

Why should freedom of speech be restricted on social networks? And if need be, what

impact will it have on people's right of expression?
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